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TBIS Orientation 
Introduction to CIA 
PSS&T Orientation 
sit ORPA (Prior to 
overseas PCS} 
Visit CIA OpsCenter 
(prior to overseas PCS) 
Basic Editing Seminar 
Field Skills Workshep | 
and/or Field TDY Training 
(prior to overseas PCS) 
Special Overseas Orienta~ 
tion 
tanagerial Grid 
“SI Area Seminar(s) 
“IA: Today and Tomorrow 


POSSIBLE: 


‘Orientation 
TR Language Course 
jupervisory Skills Course 


“undamentals of Supervision 


and Management 


\££-Campus Graduate Courses 


°reparing for Overseas 
Assignment 
sareer Training Program 


| Trainee Editor/DRD 


Journeyman Editor/DRD 
Overseas Tour (s) 


| POSSIBLE: 


internal Detail 
(Analysis Group or 
Production: Group) 


Detail to. CIA Operations 


Center 


DDSET Orientation 

Management for EEO 
Special Overseas 
Ovientation 

CIA: Today and Tomorrow’. 

FSI Area Seminar (s) 

Mid-Career Course 
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POSSIBLE; 


EDP Orientation 

OTR Language Course 

Education for Public 
Management 

Field Administration 
Off-Campus Graduate 
Courses 

DDS&T Career Develop- 
ment Course 
Professional Confer- 
ences and Seminars 


Book Chief/DRD 

Senior Wire Services | 
Editor 

Senior Editor/Overseas 


POSSIBLE: 


Internal Rotation 
{Analysis Group, 
Production Group or 
FCS) 

Detail to Projects/ 
Operations Group 

Rotate to other 
Agency Component 

Detail to Agency Task 
Force 
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DDS&T Orientation 

Management for EEO 
Career Counseling 
Course 

Special Overseas 
Orientation 

CIA Financial Systems 

Field Administration 
FSI Area Seminar(s) 

Mid-Career Course 


POSSIBLE: 


CIA: Today and Tomorre 
EDP Orientation 

OTR Language Course 
Performance Evaluatior 
Workshop 

Education for Public 
Management 

Program for Management 
Development - Harvard 

DDS&T Career Developme 
Course 


Advanced Intelligence 


Seminar 
Professional Conference 
and Seminars 
FSI Foreign Affairs In 
departmental Seminar 
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action: Group) POSSIBLE; (Analysis Group, FSI Area Seminar (s) 

to CIA Operations Production Group or Mid-~Career Course ¥ 1 

me, EDP Orientation FCS) Projects Officer/DRD 
OTR Language Course Detail to Projects/ POSSIBLE: Chief/L&R Staff 
Education for Public Operations Group Internal Rotation 
Management jRotate to other CIA: Today and Tomorrow {Analysis Group or 
Field Administration Agency Component EDP Orientation Production Group) : 
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Courses Force . | Performance Evaluation Component - } 

DDS&T. Career penenoe Workshop 
ment Course -_ . |#ducation for Public 
Professional Confer~ aa Management 


ences and Seminars Program for Management 


Development - Harvard 

DDS&T Career Development 
Course 

Advanced Intelligence - 
Seminar 

Professional Conferences 
and Seminars 

FSI Foreign Affairs Inter~ 
departmental Seminar 
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Introduction to CIA 
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sit ORPA (Prior to 
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Visit CIA OpsCenter 
(prior to overseas PCS) 
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‘Field Skills Workshop 
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/ CIA: Today and Tomorrow 
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GS-12 


_ TRAINING 


PROBABLE: 


DDS&T Orientation 
Management for EEO 
Special Overseas 
Orientation 

CIA: Today and Tomorrow 
FSI Area Seminar (s) 
Mid~Career Course 


POSSIBLE: ~ 


EDP Orientation 

OTR Language Course 

Education for Public 
Management 

Field Administration 
Off-Campus Graduate 
Courses 

DDS&T. Career Develop= 
Ment Course 
Professional Confer-= 
ences and Seminars 


| 


ASSIGNMENTS 


| PROBABLE: 


Book Chief/DRD 

Senior Wire Services. 
Editor 

Senior Editor/Overseas 

POSSIBLE: 25X1 

Internal Rotation 
(Analysis Group, 
Production Group or 
FCS) 

Detail to Projects/ 
Operations Group 

Rotate to other 
Agency Component 
etail to Agency Task 
Force 
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Management for EEO 
Career Counseling 
Course .— 

Special Overseas 
Orientation 

CIA Financial Systems 
Field Administration 
FSI Area Seminar (s} 

Mid-Career Course 


POSSIBLE: 


CIA: Today and Tomorrow 

EDP Orientation 

OTR Language Course 
Performance Evaluation 
Workshop 

Education for Public 
Management 

Program for Management 
Development - Harvard 


DDS&T Career Development . 


Course 

Advanced Intelligence. 
Seminar 

Professional Conferences 
and Saminars 


FSI Poreign Affairs Inter- 


departmental Seminar 


PROBABLE: 


Chief Editor/Large 


Bureau 


Deputy Chief/Small 


Bureau 


Branch Chief£f/DRD 
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Deputy Chief/wss 
Projects Officer/DRD 


Chief/L&R Staff 


Internal Rotation 
(Analysis Group or 
Production Group) 

Rotate to other Agency 


Component - 
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i Career Counseling Course 
; Special Overseas ; 
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/Nducation for Public E&PS) . 
| Management Rotate to other Agency. 
‘program for Management Component — 


{ Development - Harvard 
{CSC Executive Seminar 

f Executive Management 

2 .ogram 

4 Counter Intelligence 

A Operations Course 

{ DDSaT Career Development 
‘ Course 

; Mid-Career Course 

* Advanced Intelligence 

s Seminar 

+ Professional Conferences 
4 and Seminars Approved For Release 2005/08/15 
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Chief/Small Bureau a 
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Deputy Chief/DRD 
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Special Assistant/ 
Operations Group 

Chief/FCS 
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(Analysis Group or 
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Rotate to other Agency. 
Component 


rSI Foreign Affairs Inter- 
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Junior Analyst AB 
External Tech Courses - O/S Assignment 
QDL | QDL 
Pressman 
Bookbinder 
Photoengraver 
Photographer GARB 


IHustrator 
Compositor 
Reproduction Technician 
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TRAINING ASSIGNMENT 
10C 


External Technica! Courses O/S Assignment 


Fundamentals of Supervisor OPS Desk 


& Management 
Other OTS Branches 
Effective Briefing D&E Tour 
sf OFS EQ Tour 


TOPS 
Interdirectorate Tour | 
Correspondence Training 
Language Training 
TOPS Training 


DOC Analyst 


OTS Tech Courses GARB Generalist 
(2 Proficiency Increases) Other OPS Branches 
TOPS 


(EOD Courses as Appropriate) 
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JTS TECH OPS OFFICER 


Beginning as Techni..1 OPS Officer GS 07... 


GS 07-10 


TRAINING ASSIGNMENT 


OPS Desk Trainee . 
O/S Assignment 


Electro-Optics 


OPS Desk Trainee 
Photo Processing 


IWA OPS Desk Trainee 


DDS&T Orientation OPS Desk Trainee 4 
OTS Orientation TRS 
CIA T/T FSCS 


OTS Tech Courses OPS Desk Trainee 
, Junior Analyst 


External Tech Courses O/S Assignment 


DOC Analyst Trainee 


Pressman 

Bookbinder 
Photoengraver 
Photographer 

Mlustrator 

Compositor 

Reproduction Technician 
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& Management 


Other OTS Branches 
Effective Briefing D&E Tour 


SE OPS 


EQ Tour 
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Interdirectorate Tour 


STAT 


Correspondence Training 
Language Training 

TOPS Training 
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TRAINING 
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DDS&T Orientation 


OTS Orientation 
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OTS Tech Courses 


External Tech Courses 


External Technical Courses 
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& Management 


Effective Briefing 
SE _ OPS 


Ext 
Correspondence Training 


Language Training 
TOPS Training 


OTS Tech Courses 
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ASSIGNMENT 


OPS Desk Trainee . 
O/S Assignment 


Electro-Optics 
OPS Desk Trainee 
Photo Processing 


OPS Desk Trainee 
TRS 
FSCS 


OPS Desk Trainee 
Junior Analyst 
O/S Assignment 


DOC Analyst Trainee 


Pressman 

Bookbinder 
Photoengraver 
Photographer 

Hlustrator 

Compositor 

Reproduction Technician 
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ASSIGNMENT 


O/S Assignment 
OPS Desk 


Other OTS Branches 
D&E Tour 

EQ Tour 

TOPS 

Interdirectorate Tour - 


DOC Analyst 


GARB Generalist 
Other OPS Branches 
TOPS 
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TRAINING ASSIGNMENT 


DC Branch 
OS 
C/Field Group 
“TOPS 
C/BR Section 
Senior Branch Assignment 
EQ Tour 
D&E Tour 
DDO Division Referent 
DDS&T Rotational Tour 
Senior DOC Analyst 


Advanced Intelligence Seminar 


Senior OPS Course 
Advanced OPS 

Mid-Career 
Management Seminar 
TOPS Training - 

OTS Technical Courses 
External Technical Courses 
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TRAINING ASSIGNMENT 


DC Branch 
Os 
Advanced Intelligence Seminar C/Field Group 
Senior OPS Course * TOPS 
Advanced OPS C/BR Section 


Mid-Career 
Management Seminar _ 
TOPS Training © 
OTS Technical Courses 
External Technical Courses 


Senior Branch Assignment 
EQ Tour 

D&E Tour 

DDO Division. Referent 
DDS&T Rotational Tour 
Senior DOC Analyst 
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/°Must Participate Closely at All Levels Within’ 
: Division 
: “Rotational Assignments 
-Branch Chief - meee 3 Years 
eS ~Division Chief - Every 3-5 Years 
Section Chief “Train for Speciality and Supervision . 
va Strervisors ~Provide Proper Guidance and Coun selling 
5 -Coordinate Training cnd Objectives 
sp ~Rotational Assignment Within 3 Years 7 
i rf ee: aes ie ae a ee rn eae ae eee AG no arnecls oN agai 09-14 
2 LateCoe rol Spec “Train to Reach Froficiency in Assisned Position 
are Dibrorunny s, -Train to Prepare for Additional Res: ponsibilities | 
sOCCnorals -Tesk Team 
IG- CGeooranhy -Special projects . 
Eestiess 4 £ “Setect Bost Avenuc for Future Deve lopment _ 
ia “Train for ASSignmenty ; 
| Pivis ion or Group 0 
wae _ Tntelfivence Clerk ; 4 o React Prof-clency — ncy in Assigned Position 
Neue ine slligence Asst “Train to Assume Additional Responsibilities 
: fo Control Cler! ~Stalis ei¢cs aes 
- cropnotosrapner -Collese Courses 
3 Tnic Control Asst -Supervision a ee 
eS JU-PAP “Assign to Verious Tasks - Evaluat 05-907 
Ss Llorary Asst ~Consider Follow Cn Assignments + i 
ov “Train: for Assignients to Higher et in RSD 
3 “Follow Up with Reassienment 
. = Sia ser Sa ata te awie ease dan eee eee eee eel eS adeeususeuwed Sie settee Meech wete oe os 
r fe | Secretzriss | “Fully Qanlified Clerical 
a typists “dps Sarepeaiaate 1d 
Z| Co oAppr proyed Flor Release 20} S/0RiS CUR! zeoss7RovoboddoG 4-1 03-0: 
: ata Mach Oney -Train for non-Clerical, Non-Professional Positions | . 


eATIVR SS Toes 8 Lio piety 


: a cn yp ern LR NE ee errno _ 
: rersonnel | ASSL CROC Ares / Grade 


re. 


P Approved For Reledee os dO eRe ERE RS CENTER 


BASIC CAREER DEVELCPMENT LADDE 


=. Catenory || of Responsibilit Tevelonpment Censiderations Range . ‘ 


Division and Branch 


rain for Mid and Serior Level Management 13-15 ; : 
- Level Mana Gers | ida 


ance and Counselling Must Be Provided R Regularly 

. Participate losely at All Levels Within’ 

Din VS Lon 

-Rotational Assionments 
5 


« . . ~ . . ° . o 

Section Chief -Train for Speciality and Simervision 
rf Simervisors -Provide Preper Cuidurce and Counselling ' 
B -Coordinate Training end Objectives 
2 - > | eee ae : er 
eS “Rotational Assignment Within 3 Years 
4 Cd em om a me Om ae Ae ae ee OO te a me ae ee oe ee ae ae ee Vt we eee eR ROR OOO OER Owe ew 09-1? 
Gat 


fs 


a 
“3 


i 
ae eae 
en 


i 
lata 
reals 

Q © 


et be 
Q 

wm st ¢ 
G 
oes eae 


f Control Spec -Train to Reach Froficiency in As gned Position _ | 
G23 Oy ee Peete) ee for Addit sonar’ Re Re sponsibilities | 


ws ~Tesk any 


~ 
wed: 


OD OD ivts oa 


raphy ee Projec ys 
S ne Off -Setect Best Avenue for Future Develoorent _ . 
ais -Train for Assionment 


Sy OG ow 


: 
: | 
ees 
ee eae aaa ge oe Pe neaision. ais ak aii ae 
| | 
| 


bet) ht ot Ra et pe ed 


loncome 


vhics #nalyst | -Division or Grou 07-09 
act ~EVL i bat wt | 
tigonce Ci¢é in to Reach Proficiency in Assigned Position — : 
Intolligenze ASS o Assume hadi tional Responsibilities 
a al - 
info Control Cher} Statistics oe 2 _- 
| Microphotosrapher -Collese Courses : 
= Infe Control Asst -Supervision 
oe Re er ~Assign to Various Tasks - Evaluate 05-07 
C _ Library Asst -Consider Follow Cn Assignments ot as 
ey -Train for Assignments to Hi gner Level in RSD : 
¢ i “Follow Us with Reassionment 
GA H . rs per 
° S ee ee ee ee ee Te te ne en te ee me eee oe me om om me me ee mee we oe me ee eee ee ee ee ee ee wan even eae aaa ew ew ee eee a =e ecuwonawe 
72 Sscreteris i -Fully Qualified Clerical a 
: Ferny ctte i “ Qt ethan a4 3 : 
3 Typists 7 Typing, noes Filing aca : 
: a Clerk Typists “File Clerk Soociality 05-07 
ata Con Mach Oper sd Fat ioe Ror Bosctions 
ee ee eee pervs FayRelease 2006 ist cIA GossiRood2 a 
| ALNMIEAS TRATIVE-INTE HAA USE ONCY Sittin 32 the, + LE SE 


- 


CIA-RDP82-00357RO00200080014-1~ 


B E ST Cc O PY Approved For Release 2005/08/15 : 
SS 


DEVELOPMENT. PROFILE 


ee ee ee ee 


| NATIONAL PHOTOGRAPHIC INTERPRETATION 
CO8-AIG = COMPUTER OPERATIONS BRANCH 


Lec 6$ 07-09 | GS 09-1] 1. G5. 12-13 | 
oe ee ct oe . : Pe aa . - 
or “Training assianment 


SST : re” Training Assignment > Training Assignment 
pean ae eee ee ee a 2 See the eg ng tS ame ar ee ee 
er oad OF Suns & oeee uter Op, i Henageria Grid [Consuter (lo, Mid Career Course [Computer Co. 
ae | Dee, | (Se. jis st. Sift snift Supyr. ae section Chief 
met Su.) | Systems Anal. GS-11 Effective Briefing j/GS-12 
_ rT A eats ; ve Sinimunm of 5 y 

yes aire Ec \ “ ~ oteiidlinememnsnatiiieett rae 2 aud fa ~ 
eed |3 yrs experience in Sea ; Minimum of 4 yrs os aes for -{ experience in 
aie aoe mere ec re ae sos 7 : Wa ryote 
ceo Gleeretion omdigie | ules nguages) (experience in comp (/anegers gare ieee 
Lorhotae va + \ an : 2 < 
a Sepia reeks ta} ‘computer system L anyudy Ops & related data EEO eon aaumane lated Saas pre 
oe a, Hich school crad or pat finiaais proc fields, Tyr |° er etme les Hy 2 
POP Soe Oeeretions.. “ae ace a. Pee nas Dinas Supervisory e> 
equiv work experi- i experience In ; : 
rl ove vanced Prac- ae ! p Appraisal Warkshop |- ave ee position lA Today and perience. Hic 
ee & Pro- : ; Shona have some Tomorrow . school grad w/ 
sures systems Design ramnina knot sone college 
i’ lrog am mi: | now Its t e ; cor at 
ae hee tees , Iedee, Hick Sengel | she scUel® LOUrSes: |) COUNse WOrKs 
deg er CO acesetdg: , “4 11110 Executive bad. Bpor wath (Univ. Level) Popducti on 
peo NA Ca Heese * : : . 
ore We 22d COTM, ‘29: ‘Suter Spec. CTL. Language ome collece course : ee Secti 
nap Seeks ORR SNOD 5209 \ ; ork. Rotational Chief, GS-12 _ 
| Writing Worxshop Assignment Fc onary 
i a ack . j sg Minimum of 5 y 
in? Toetiva bs : . (Intermediate) oR : ‘ 2 
uncuir i ting jo yrs Exper ence an ; Spec 6S 1] | new Managers pee ee i a 
= 255+ po Process Ing Computer Science ce she eminar 2 ae cs 
ge hi lore’ in production te éta proc fie 
Jee qlemputer Science yesh ih proseceion 1% Mgmt. Courses i ; a 
cA (fourses (Univ control or opera- (Univ. Level) - UE OLD yes STAY wi/ 2 yrs of su 
= a A eions’. Sore pre experienc € In comp experience, 
mig LeGy : = vals 1 wae 
red or pe Og Knowledge Rotational oe Pas ae eae nee ee Me 
cork | ererer rede: BIg Wssignment COS/PAS WE) eu ceo ee 
a, 8 school grad. Should have some course work 
wi 1 | fics 
{ programming know COB Deputy 
igdee. High school Branch Chiat 
; grad pref with some a e513 
jeqe ctu ay eG eee 
colleg BEE Minimum of 6 yr 
work. experience in 
: - 82-00357R000200080014-1 : 
Approved For R lease 2005/08/15 CIA-RDP como ops 3 of 
| : which must hav: 
| ‘ 


Approved For Release 2005/08/15 : CIA-RDP82- wom EST ] Co} CoPY 


Approved For Release 2005/08/15 : CIA-RDP8& 


NATIONAL PHOTOGRAPHIC INTERPRETATION aR CENTER 


Senet ne Cece | Advanced Intel, 
prection Unie Sessinar 

| GS-12 | 

Minimum of ia 


comp ops or re- 
lated data proc 
fields w/ 2 yrs 
Supervisory ex- 
perience. Hich 
school grad w/ 


Acvanced Nomt, 
Prog. 


experience in 


Info. Science 
j fer 


Nanacers | 


Executive 
Seminar Center 


sone college Program 
course work, 

PRoduction | A¢vancing 
Analysis Section "inagers 
fost GS-12  |Seminar 
Minimum of 5 yrg Oak Ridge) 
experience in 

comp ops/relatec 

data proc field? STAT 


w/ 2 yrs of sup 
experience, 

H.S. grad w/ 
some college 
course work 


COB Deputy 
Sranch Chief 
GS-13 


Ae | 
Minimum of 6 yrs 
eee in 


SOSSER mus iesbethogra ' 


been at a “manag 


| 


DEVELOPMENT PROFILE 
—COB-AID COMPUTER OPERATIONS BRANCH 
GS 09-1] . GS 
. : 5 - s 
nent > Training Assignment “Ta? Training 
mle renee ee ve 
“On, i} lanagerial Grid I Conputer Qo. Mi 
t. Shife Shift Supvr. 
Systems Anal. GS-1] Cffective Briefing 
ne I Scj 
perience 3 in [es Meter Minimum of 4 yrs ante. ms IT For 
ater sys ten ange ops & related data cEO for H 
201 grad or}, proc fields. Tyr JEtY for Managers 
m wi. | Performance a 
rk experi- Aspraisal Worksh expe riences jn CIA Tod d 
APP at WOPKSAGD |. ervisory positionl ocay an 
R , Should have some — [Tomorrow 
oys tems Design program: miad know- ta a t Co: 
— . ledge. Hich school [“&9agement Courses 
11110 Executive arad. Pref with (Univ. Level) 
CTL. Language oe roll ona, a 
Spec. ’ v ome collsce course 
i work notational 
~~ Mriting Workshop ° Assignment 
(Intermediate) 
rerience jn Computer ‘Managers 
"essing computer Science Spec OS- u 
srocuction |& Momt. Courses 
wr oepera- (Univ. Level) Minimum of 4 yrs 
‘ome. pro- | cxperience tn comp 
knowledge (Rotational os ee eted data 
i. High Assignment COS/PAS [Proc Tiéics, 
‘ad. Snould have some 
procramning know- 
ledce. High school 
arad bref with some ar 
colieg2 course 
work, 


Approved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1 


MORI BUNDLE # 


DATE 
PAGES 


Box 
Folder # 
Fon # 


rene 


BEST Copy 


AVAILABLE 


Newt 6 Paes 


Approved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1 


Approved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1 


WSs 9 Ritter sce GEVELOPMERT PROFILE 
eOB-AID NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER 
COB-AI® COMPUTER OPERATIONS BRANCH 
| 65 07-05 - _ ~ 
_ . GS 07-0 _ GS 09-3} | GS 12-13 i GS 14-15 
tae” ws weedy alate —- >. : a . — ‘ 
| Training ___nssignnen it Te Training Assignmen b> Training Assignment Training Neg direct 
H Ye em Rent Tee oe . 
eT oT lend pe ey cae —— | ts | — [= “= 
: ; ground, of Sup. & j Con puter Op. | | “Managerial Grid Computer Cp, laid Career Course Computer On i 1 = 
Pn nro pear ce ne HEMET Ui Acvanced Intel, i} Eraich 7 
eG ge i (Sr. /Asst, Shift Shift Supy Section Chief ; bine ts - 
bS5)} Syst r 1 Pa . + es es S i! SS-34 
———~1,.., Feaew | ystems Anal. GS-1] Cffective Briefing 1GS-12 — 
peeves PITS : ~ ee ae 
lee ped i -—— -~ ~ . ‘inimuin of 5 yrs Advance ed M mt, yen or oy 
<: eeenrs Duy ry rays rt | Prosram NEN foe T Ras “ mig r a ia 
wien of (Conmouter Ops |? yrs experience in Poor er Minimum of 4 yrs Iinmee porence For experience in | Frog. i coma (= 
cto dey 6 foperation of digi- evel Lancurces) [oxPerience in comp Managers I] comp ops or re- ers musth ue 
Tyee tal ‘computer system|+* CnGuaSess lops & related data |. , lated data procl Info. Science | [at the curic- 
Aone (57D Anapasd niga school grad or - proc fields. Tyr cE0 for Managers fields w/ 2 yrs} for Managers 1 eval, Mist 
ee eee Ons equiv work experi- | Fer formance experience in supervisory oe Bo coverecen ss 
ec Iidvanced Prac- | 2 sears raisal Work . 2 ; ; ; Vani GE ee an, 
‘Siaae & Pros ence App o SSOP lsupervisory positioner ocey and pertence. High| Executive Khon GT 572 
ore . Should kaye soma t scnool grad w/ | Senq SLE ion 
CETULES Systems Design Saeernenreel poms os llega ! 5 nar Center oe 
; er rere Hate et tit A KnOW- ament Courses Some CO cge ; regr an Pa 
eos, es (pe . iedee, Hica sch age ourse work, 2X 
cacy eieprocessing | 11110 Executive i ad Prat >t ool | tuna Level) core - aS 
- : ‘Dota Com ‘Comouter Snec CTL Language rac, rer with _ . Production Advance} rig 
Yo Stas, Jforhshos were pec. Y ome collsce course + Analysis Section Managers 
! ‘ As3-ug | i. work Rotational ran f, CS-+12 Seminar 
— i [ae Mriting Yorkshop ° SSdanne ent iehief, 65- (dak Rid } (horsuga keiv 
12 ffective i . (intermediate) SES Minimum of 5 yrg \YS% rage of all etcuce 
Sn er eee et 3 ¥PS experions nists , A tu Cee le 
encuirt ting io yrs experience in | LOmD 63 a New Managers experience in beats ayaa te 
er ee ats anronry fa) . HN Reet ei ve 
LI53-4 evra rocess 1M Computer Science pcPec  bS= S eminar comp ops/relatec KNGe OF 25 
.1.c2 enputer Scfence irre’ in procuction |% Momt. Courses M cata proc Meles hornning = 
2 ocn fourses (Univ, 9 6o8trol or opera-  \(Univ. Level) | Nin fmum pee yrs w/ 2 yrs OF Sup meats gross 
nick Level) jtions, Sone pro- sos fh vateted COMP experience. | . ; aty ry on tan 
od tr | grenaing Knowledge Rotational ; OPS veeates. cata | H.S. grad w/ . Live. aipece 
work 4 wrererred. High Assignment COS/PAS [Proc Tieics. some college y sinc. ¢tsat 
ee pensol grad. Snould hava some course work = beers s met 
| procramning know- C08 beaut : pe PS tries 
Son H ! . . ee: : r 
| ledge, High Schoo], Keanch Chef 7 jporvesict ot 
| jsrad pref with some, sory nS 45 wnt pLSS-1Ee 
jcollega ceurse | hire cf oo! 
work. Minimum of 6 yrs Deepen adit: 
| experience in effect sivis 
| ; comp ops 3 of | Rarte divi t 
+ ALE ‘ * ~ 
| ; Approved For Release! 2005/08/15 : CIA-RDP82.00357R000200080014-1 | ich must ha ave | hud 2 9. 57: 
been at @ manac4 hf tech Doct 
} - erial level. mersinn:) a 


ru oye 
Roget 


ee ee 


epad.. 2S. or oe equirement: | 


TO Name = 


éoxwt 2 


emen BS or higher cegree 
cfercgraaming trains | equivalent és eri lence/training 
Viesing2 level). OTUS anpropriate t rainée courses 
| (junior level programmer, trainec 
Jevel analyst). 


t 
1% lsssianments | Tradning* Assianmants 
Re eR ee or ge Se = 
Pa. ot | Fund of Sup & 
ieee 
: Sree 
| ececing WKshoo 
cetes| Writing Wkshop | 
Seloe Cor puter | Systaxis Analysis) Computer 
S-t25. 7 roeranner | Course Programmer 
3-18s! free RG 
al { 1 = As i a 
5-052 | 15-124 & $-127 
ane i ln a . 
womputer tS-151 « Desion for 
Technician aa | Small/Med Proj 
| ; | fcvanced De cg | 
wide fenthematictan/ tvech, Ee | Systems Analyst 
jp regrasner jewuctured Prog) Trainees 
i Software desian 
| Data Base 
| iDesian, ete, | Hathematician/ 
is i AGvanced Untv | Programmer. 
oe ELEVG] care 
i Science or Math 
| ee 
| 
' 
¢ 
{ 


Kopraved For Release 2005/08/} 


. tee eee «= Approved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1 


DEVELOPMENT PROFILE 


GS .11& 12 
Requirement: 
and GS-10 appropriate training 
plus total of 4 yrs ADP ex- 


GS-12, junior analyst, trainee 
specialist). 


A 
'_Training* yecimaaies 
PA Workshop } 
Ady Momt fata Base 
(GRID “M5O) iBesign 
t 
Adv Systems | Computer 
Analysis i Programmer 
| Lesion Large 
Program Mgmt i Software Sys 
Techni ques | 
Univac**: i Sys toms 
W017 or equiv {| Encineering 
se ig iSystems Analysis 
S-132 & S-134 © & Reamt Defin 
joo FS6 
S-143 & S144 | Section Chief 
7 Team Leadar 
peEO Training 
poawaTs 


| 
| 
e 
Potential nts 
ments to OJCS/ a 


lothe ay ACP 


8 “a 
Ia th on. Come 


acy, na 1 


at 


65-10 requirements) Requirement: 


| perience (journeyman proarammer 


NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER 
COMPUTER SERVICES DIVISION 


G5 13814 


GS-12 requireme 


ae GS-12 adpropriate trainin 
| Plus a total of 7 yrs of ADP 


experience (technica 


+ 


1) and/or 
mont. experience or poterivial 
(journeyman analyst, junior - 
journeyman special i it) .a 


Trainino* Sianment 
Hid Career 
Interviewing: 
Tech S 
Support Services 
mes : 
Configuration 
Management Systems 
| Engineering 
Appropriate ' -@ 
Rotational 
Assignments | Section Chief 
within or 
external to ADP 


. Branch Chief 
Selective Ady 
Technical Univ 
Level Courses Tech Advisor 
Budgeting 

Metnods & 
Techniques : 


i . 
oe 


bth. 


WNSA 
pecieee 


“oO 

“3 

fon) 
co 


oO 


r Math 


programmer, 


¢c nigher cegree 
nce/training 
ainée courses 
trainec! 


Cenputer 
Programmer 


ti 
Sa 


Design for 
Smai l/Med Proj 


‘s Analyst 


HMathem 


atician/ 
Seat y 


DEEPEST Op or Release 2005/08/15 : CIA-RDP82-00357R000200080014-1 
t ‘ely 


DEVE _PROE ire 
SHIP NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER 
COMPUTER SERVICES DIVISION 
GSU & 312 G3 & 14 


Requirement: GS-10 requirements) Requirement: 
and GS-10 appropriate training | 

plus total of 4 yrs ADP ex- 
perience (journeyman 
GS-12, junior analyst, 
specialist). 


GS-12 requirements 
and GS-12 aopropriate training, 
plus a total of 7 yrs of ADP 
| experience (technical) and/or 
mg experience or poteritial, 
(Journeyman analyst, junior = 


Drodrarmer 
trainee 


ales 


oho } 


Ady. if ie Nate 
(GRID M30) i Design 
t 
Adv Systems | Comouter 
Analysis irrogrammer 
| Cesion Large 
Program Mgmt iSoftware Sys 
Techniques | 
Uni vace* i Systems 
W017 or equiv | Engineering 
S-129 iSystems Analysis; 
S-132 & 5-134 & Reamt Dafin 
S-136 
S-143 & S-144 | Section Chief 
45 . Team Leader 
c£) Training 
Math Analysis 
Effec . 


( 
: 
tive we 
Potential Assign: 
ments to OJCS/ 
other AEP 


Ady Univ Level 


iSys tens Appiqved|For Release 2005/08/15 : CIA-RDP82-00 }57R000200080014- 1 


Math an Tamruterd . 


Trainina* 


Mid Career 


Interviewing: 
Tech 


Support Services| 


}1&H 


Configuration 
Management 
jate 
tonal 
i 


a 


Whe 


gn nts 
in or 
xternal to ADP. 


Selective Adv 
Technical Untv 
Level Courses 
f) 


puede ins 
vetnods & 


Met 
Techniques 


” 


journeyman specialist). - 


Systems 
Engineering 


' Section Chief 


Branch Chief 


Tech Advisor 


Requirement: 


1a 


! 
4 
: 


c 
R 
f 
mn 


c 
~ 


aR 


my 


end aporoor 
Dlus total 
experience 
plus ‘proven 
exceptional 
(senior com 
manager), 


wox oO 
OW cr or UO 


Large Project 


alee gnt/Planning 


dvanced Intell: 0: 
| Seminars 


te 1S 


Systers 


Food 


IT ns eee 
oe eg 
ee eee. 


: 7 am ae 
Fm te 


A ge mee ne ne * 


Ce GS 9 210 
muir 8S or equivalent | Requirements -b5 ¢r nigher Gegree) 
- ii/pregranning train- | equivalent e-rerience/training 
\ivzings level}, | Pius éppropriate trainee courses 
| (junior level programmer, trainac! 
; Tevel analyst). 


a 


t 
ee eee ’ F . 
oe moe tOpeen es: 10 asia] Assianment 
eae a { 
. aaa i i 
PC ar ee By : { ? 
| 
12 
os east [a 
So ice wconter | 
ecl2s  foorermner ba 
eee ae 
peeks | 
Computer od 
Technician | 
ventas | | 
i ! 
he oe Anes eg eeiage 
silage rathematician/ itech, i.e., | Systems Analyst 
Pregrasner - | Structured Prog | Trainee 
i Software Oesian 
i | Data Basa 
| ;O2sicn, ete. | Mathematician/ 
as i jecvanced Univ | Programmer 
pee Level Conputer 
Science or Math 
| Courses 
' i . 
| 4 
| H Approved F 
In 


DEVELOPMENT PROFILE 


GS 11 & 12 


Requirement: 


GS-10 requirements 


and GS-10 appropriate training | 


plus total of 4 yrs ADP ex- 
perience (journeyman 


Potential Assign. 
ments to OJCS/ 
other AGP 


fRelise 2b6808/1 
iSystems Momt, 
ta th. ay. Chine wter} 


programmer 


ae 


elf 
=i 


{ 


GS-12, junior analyst, trainee 
Specialist). 
: A 
Assignments 
PA Workshop 
Ady Mgmt fata Base 
(GRID M30) | besion 
i 
Adv Systems | Computer 
Analysis i Programmer 
bis 
| 2 ;Cesign Large 
Program Mgmt | Software Sys 
rechni que | 
PoniWvager i Sys tens 
pi O17 or €TUulV | Engineering 
js-29 , (systems Analysis 
8-132 S-134 - & Reamt Defin 
po 35 
sen : 
jS-165 & S-144 0 Section Chief 
oe ; team Leader 
;cEQ Training = | 
| ; | Math Analysis 
jEffective Brier | 
t 
[ 
i . 


- Approved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1 


G3 13 


edquirement: 


NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER 
COMPUTER SERVICES DIVISION 814 
2 14 


GS-12 requirements 
and GS-12 aopropriate training, 


plus a total of 7 yrs of ADP 


experience (technical) 


aA 2 
mOme. 


expe 


and/or 


rience or potential, 


| (journe yman analyst, oes 
journevman specia list). 


ita rmainge = 3 


Mid Career 


Interviewing: 
Tech 


Support Services 


pl 
TRE 


eieeacion 


nagement 


Selective Adv 
Technical Univ 
Level Courses | 


Sucgeting 
Methods & 
Techniques 


: CIA-RDP82-00357R000200080014-1 


nee tenement 


Systems 
Engineering 


Section Chief 
Branch Chief 


Tech Advisor 


~ 
a 
G5 15 4 16 
Requirement: GS-3 rozuires 
and aporopriate ox 2 traini: 
Dlus total of core than 7 ves 
eles (technical & reo-s} 
Vas" proven mont asi.ity co 

; excentional oat asility. 
tee commuter scecia@ ts 
manager), : : 

| 

' 

| Traininaa* | hecdnarante 


boca 
Appropriate 
External | 
Rotational 
Assignrents 


| Senior Mant hom 
Sen} noninistrater 


| 
| 
| 


fo Ro 
Senior Comret. 
Ssecialist 
ae. 
eerGe staic 
~ Ran - 
Project Manse 


ase 


bi UM i PROFILE aang aa ane Release 2008708715 ! CIA-RDP82-00357R00020008001%G15E) . GI//5 
IMAGERY SCIENTIST - SEO NATI NAL PHOTOGRAPHIC INTERPRETATION CENTER 10 April 1975 
: i . 
: : GS-14 | GS-15 
= ce Assignment Training Assignment 


ation Senior. Advanced Division 
'@ for Program . Management Chief - 
ws: L&I] Manager Prograin 


: Chief 
ed Deouty Course in one of Imagery © 
‘gence Division the Senior Servicd Scientist 
‘i Chief Schools or one of 
” ; the : 
- in one of System Executive Develop 
nior Service | Engineer ment- ‘ 
s* or one of Management : 
oh ig | Programs * é 
ive Develop- ; 
nent Programs ; 
orred at this! grade. 
; : 
-_ 
A Dita fabproved For Releage 2005/08/15 : CIA-RDP82-00357R0002000800/1 4-1 
. hak iS 


NO LELA TIVE IAT ! ae 
[UV ISATVENTERNAL USE ONLY. See 


GS-13 


cuties Hees tga’ oh 
Pere gs! echnical 
MeCrer ey Exploitation 
Suonort 
Phew Bete Manager 
PO OWEENES at : 
oe oe Systen 
ete s TOR Engineer 
See yee Y 
< i 
Coursa . 
fae for Fe a nk 
4. nas | . : 
- a= e 
ae ~we} 
ar | 
a eal 
Ae. Er OSs NAMES 


oo Assignmant 


2. gs-14 


Training 


Information 
Science “for 
Managers: I&Il 


Advanced 
Ints af exe) 
Intelligence 


Se: eainey 


Course. in one of 
the Senior Service 
Schobis* er one of 


he 
ites 


: 
: 


cut He Develop- 


arco ement proarants 


*Preferred at this 


eran anemone 


Senior. 
Pr ograh 


5 


vanager 
Denuty 
Division 
Chief 


System 
_ Engineer 


grade. 


Approved For Release 2005/08/15 : CIA-RDP82-0035/, 10 
SHENG IRALTIVECINTERNAL USE ONLY 


+ 


te FO Eee 


eevee Wk, Wiahl 


_ Approved Far Rbikas ean: sey" JRDP82- RE BREN INTERPRETATION CENTER 


GS-15 : ic 


Training : 


Hanagement 
P rograin 


Course in one of 
the Senior Servic 
Scnools or one of 
the 
Executive Ravan 
ment- Pe 
Management c 
Programs * 


Q2\ 00080014-1 


= 


‘| 


Advanced 


Assignment 


Division 
Chief + 


Chief 
Imagery © 
Scientist 


Se bt Aes wt e eh PL dat bade deb ey UE bey Wt bd tS! 
IMAGERY SCIENTIST. ~ SEO NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER 10 
Approved For Release 2005/08/15 ::;CIA-RDP82-00357R000200080014-1 


nn 
GS-13 we GS-14 GS-15 < 


j 
* 
ey tat ae Assignment | Training — Assignment 


Train : Assignment 


Advanced 
Management 
Prograin 


Division 
Chief » 


Science for ap (PYOOre 
Managers, I&II veces 


ren | Info rmati on ae as 


Chief 


Course in one of Imagery © 


dvanced | Deouty 


“ms 


jte Advance 
upoort intelligence Division tne Senior Service Scientist 
go nes Manager Seninay Chief Schools or one of i 
ave ; : | the * . 
See ee System Course. in one of System Executive payelon ; 
Leg test on Engineer .. the Senior Service | Engineer ment- 
Seen ea Schools* er one of Management 


the 
Executive Develop- 

Bs , 
Mane Loement Programs 


, 
» 1D 
ct 
« 7 
er near ee nn ee Mr Renerannant near 
e 
1 


Pry 


| 
| 

{ 

; | 

Programs * : : | 
| 

{ 

i 

i 


a 
: 
iz 
| 


: 


oa fd 


a 

' | “3! . 

ks 2 ows 

oa Bas 
. 
. z . 
¢ . 
oop # . 
. 
. 
i : . 
. 
* ‘ 

ee RL Hat NNR NE wl SS Re “EORINANRNE A yt ane re A: ett ne Ri pnt se 


“-*Preferred at this; grade. 
| 
ik 


| ADNUNISTRATY Erman 
Ao For Release zoos0s/6: SABE BF Obvsr Rb ov deBROMLY - 


& 


ut 


fa ea i le ath a NEALE NRE IS ee atthe tat “arr ppg sire 
* 


1 


ETC } YMTIAT iH ve 
eer ane "Approved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1 
DEVELOPMENTAL PROFILE 


‘Management Seninar 
“Advanced Intelligence 
Seminar 
‘Senior Seminar 


Research Analyst for Managers II 
"Part-time Academic 
Training 
"CIA Today and Tomorrow 
*Midcarcer 


Cos Research Angiyst, 
Deputy Division or 
aicn:Chici 


Technical Support - 
‘Systems Analyst 


ne ne ate a A One «Oe ene: 


ul | GS-12 to 13 GS-14 to 15 | 
eee 
ASSIQUENT , — TRATNING 7 ASST IMENT | TRAINING | ASSIGNMENT : 
i 7 i 
systems Engineer ‘hffective Briefing a -Saomont Manager |+*Technical Seminars | Segnent, Manavor | 
‘Pundanentals of ; ‘Information Science | SS = 8 
Pnyscial Scientist Supervision and - Integration & Test for Managers J]* Program Manacer or . | 
. planagement Engineer “CIA Today and bivaszen Cites ** 
‘Manavoria il Grid Tomorrow ; 
‘Fundamentals of Inteyration & Test *Midcareer Deputy Division or Fe 
Budgeting Managdr “Management Seminar Branch Chief | 
‘Infomation Science ‘Advanced Intelligence 4 
for Managers junior Resident Seminar — Resident Engineer | 
Varct-time Academie Inginecr ‘Senior Seminar 
Lane ng | 2 
*CIA Today and, : 
Tomorrow 
*"Midcareer | 
*DDSGT Career 1 
Doveloument zs 
‘Financial Management : \ 
‘Training 5 1 
"EEO for Supervisors 
Junior Systems ‘Effective Briefing Systems Analyst ‘Technical peuuars Systems Analyst . 
Analyst “Pundarentals of ‘Informition Science Dopucy DLVisicn oF 
Supervision and Project Manager for Ma snagers I Branch Chief 
reject Manager Management ‘CIA Today and 
. ‘Managerial Grid Operations °- ° - Tomorrow . Project Manager of 
unior Cperations | ‘Infonmtion Science Research Analyst ‘Midcarcer “| Senior Staff Officer 


| 


~ 
enn, 
EN a So gh 


*DNSGT Career | 
Development | CO 
‘Financial Management | *May be omitted if Information Science for 
{ Training Approved For Henson 3065/00 £ACHAARDP82-00357R000200080014-1 
= "EEO for 5. -~risors ' . 


Approved For Releaseegasipa4s j HATRPRBP0857R009700080014-1 


DEVELO st 


| GS-09 to l | | 


Pe ae PR OCP Lobe g 


GSA12 to 13 


GS-14 


i ~ 
een EOE wh ben 
wy . . © a? | 
LY” aGnie | ASSIGNMENT 7 IRATNING | | ASSEGNMENT TRAINING 
= Pe et ia SP BiG aes” Se IG PNT ON CO ARO OIE LOE my A net ab A RA RE LG, Cm | i Ln tetas thteadl eee: See 
"Project Officer | Systoms Engineer | ‘hffective Brje fing Isub- -Sgoment Manager |, Technical Seminars 


in the Contract ‘Fundamentals of ‘Information Science 


‘ : 


| \ Physcial Serene. ist Supervision and - Integration & Test for sanagers. 1* 

ee in ‘Management Enginser *Ci\ Today and 
LOVEG ALLAIYS ‘Managerial Grid Tomorrow 

i -iS&T Orientation "Fundamentals of Integration § Test’ ‘Midcareer 


“bindanentals of Rudget ing Manager “Management Seminar 
Sure ryision. aid "Information Science ‘Advanced Intelliger 
BLvigement for Managers Junior Resident Seminar 

;aneerial Gri Varennes Academic i Inginecr ‘Senior Seminar 

‘cise Crorations Training | . 
Orientation for ‘CIA Today and. 
DoSST ° Tomorrow 

| *Part- time Academic *Midcarcer 

Training *DOSGT Carcer . 

; Develoument : 

| ‘Financial Management , 

Training 
. *EEO for Supervisors ° 

‘Project Officer Junior Systems "Effective Briefing Systems Analyst | “Technical Seminars 
in the Contract Analyst “-Tundaentals of | ‘Information Science 
Cycle . Sunervision and Project Manager for Managers I* 

© [Br itt Project Manager Management "CIA Today and 
world Affairs ‘Managerial Grid Operations © . oor 

;DESSY Oriontetion | Junior Cperations | ‘Infunsetion Scisnce Research Analyst ‘Midcarcer 
Fundaronta Resea for Managers II i ae _ | ‘Management Seminar 


ren Analyst 
Technical Support - | ‘Ad vanced Intellige: 
‘Systems Analyst Seminar 


SuServisioa “and "Part-time Academic 


ae . ° eye 
Management Traine 


rencatentals of 
i 


"Introduction to *CIA Today and Tomorrow “Senior Seminar 
MiCTe an 3ices *Midcarcer 
“nacori al Grid *DNSGT Career | 


“De nae Qnerations Development 


° 


celencetion. for. pproved For Release 2005/08/45: NEIA-RDPSZUTIETROO Sousboranitt ted if . 
ae Training Managers IT was taken. 


"EEO for ¢ ~isors 


P82 eet eee one One| 
E i] s 


~  APRRIMEELEBE RARE POPS PEI, BOP 


DEVELOPMENTAL PROFILE 

GS-09 to 11 | GS-12 to 13 | (5-14 to 15 ! 
WDrace Gew ae ee ee ores t Pape Se a : 
. cd 

| TRAINING | ASSTGNMEN __ PRATNING ASSTONMENT : TRAINING | ASSIGNENT i 
i hae Lael, eertety’ oe Ray BT OA pt nA UO AE A mY | ' Let etl Py eae i bar do a 
i*Project Officer. | Systems incer | ‘hffoctive Briefing lou. -Boemont Manager I. “Technical Seminars | Segment, Manager | 
an the: Contract | ‘Fundamentals of ‘Information Science | 
i Cycie + Physcial Scientist Supervision and Integration §& Test for Managers [* Program Manager or ; 
f Tmteliicenco: in i : Monagemont Fnginoer IA Today and | Divisicn Chief °° 
b OPE ALT rs "Managerial Grid .  Terory . ( 

-IMISGT Orientation ‘Pundamentals of jIntegration § Test: *Midcareer Deputy Division or 

Pie wmiontals of Radroet ing Managér “Management Seminar Branch Chief | 
! Supervision and ' "Infommtion Science ‘Advanced Intelligence |: ; 4 
ee ment | for Manacers junior Resident eninar © Resident Engineer | 
bah el Gre . Part-time Academic Engineer ‘Senior Seminar : 
ie ations , Training | . 
o ion for "CIA Today and, 

[ p : Tomorrow 
PP. me Acaccmic “Midcareer 
Training "DDsq? Career 7 
} } Devel Guniena ; ; 
"Financial Mana agement : 

Training H 

H : “EEO for Supervisors : ‘ 
: é 

oe Junior Systems "Effective Briefing Systems Analyst ‘Technical Seminars ; Systems Analyst | 
| inthe Contract Analyst ‘Fundamentals of _ | "Informition Science Dsputy Divisicn or 7 
| Cycle Sunervision and Project Manager for Managers I* Branch Chief i 
| *Tnteilicence in Preject Manager Manacore ae ‘CIA Today and i 
{ Worle Affairs ‘Managerial Grid Operations | . Tomorrow Project Manager of 
‘MIST Orientation | Junior Operations | +Infonastion Science Research Analyst enegenen aff Senior Staff Officer 
sein tuman eee Ae Research Analyst for Managers II . | ‘Management Seminar | | 
| Surervision and ~ ‘Part-time Academic Technical Support - anced Intelligence | Cps Research Analyst, } 
Managenent Petes Systems Analyst Deputy Division or | 

| Pipecolet backs “CIA Today and Tomorrow pene Seminar Branch. Chics? 
Perel Cohan Tics ‘Midcareer _— 
itMonecorial Grid "DDSGT Career | | 
| “OD Onerations Development f 
1 Orientation for Approved ForReleade 200sseai4st cup RDP ADoossERAdO AM ABE ton Science for | 
| on Training | Managers II was taxen. i 
\Tart-tire Acadonic | ‘EERO for °. visors . fy 


~ Approved For Releas® 2909/08/15 0 CIARDAS2:00357R0G020008001 4:1 5 


porate eae ath case nitninte nanan sarees ames — a 
; GS-09 to il | GS-12 to 13 | GS - 


See me ae eT an ene rT TO 


TRAINING — - | ASSIGNMENT TRATNING | ASSIGNMENT | TRAINING 


alae 


os 


Manage . Training *Midcareer 
tation *CIA Today and Physical Scientist | ‘Management Semina 
S Of Contract Monitor TOMOTTOW "Advanced Intellig: 
and ° *Midcarceor Senior Project Mgr.| Seminar 
mo, —*DDSET Carcer ‘Senior Seminar 
Grid . Development Project Officer / , 
tions | ; ‘Financial Management ; 
en tor . Training Staff Officer 
‘EEO for Supervisors 


+p TE coon EO? ME Gow an @) 
. laa’ 

ro 

oD 

r 

i aad 

ba 

oq 


i 
i 
i 
j 
‘ i i 
mast | Intelligence in Computer Technician | -Fundamentals of Computer Specialist] ‘Technical Seminar 
Lrocessing World Affairs Supervision and | "Information Scien 
Suecialist | -DOS&T Orientation Comouter Programmer | Management Cperations Analyst for Managers 1* 
| Trundarentals of , * | *Manaserial Grid “CIA Teday and 
f Suncrvision and Junior Operations “Information Scienc Project Officer. Tomorrow 
f Manacoment ~ Analyst for Managers Il ‘Midcareer 
*Managerial Grid ‘| +Part-time Academic: ‘Management Semina 
‘Part-time Academic Training , "Advanced Intellig 
Training . “CIA Today and ° ; Seminar 
‘CIA Today and * Tomorrow *Senior Seminar 
| Tomorrew 7 *Midcareer 
pes 37 for ; ; *DDSST Carcer . 
; Prouranmers Develonment 
b -SCL Workshep *Fin ancial Nenage- 
j ALC I and i] ‘| ment Training 
‘Vil Time Sharing “-: ‘EEO for Supervisovs . 
for Programmers 
* FORTRAN IV , 
rence fficer "- | Photo Scientist ‘Fundamentals of Photo Technologist | ‘Technical Seminar. 
iccnnclogist ntract Budpeting ‘Infomation Scien 
Photoerammetrist "Information Science | Contract Monitor for Managers I* 
. | nce | for Managers ITI ‘CIA Today and 
Affairs Junior Project "Part-time Academic Branch Manager Tomorrow 
| fin 
r. 
H 


"Part-time Academic 


¢ 


raining 


T i . 
~CIA Today and Approved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1 *May be omitted if 


wees : } fnr Mansnaere TT uw: 


we 


DEVEL O Rpprévéd Fok Relea8e!2005708/15 :ICIA-RDP82-00357R000200080014-1 


Sartriamemeidmmmrbanematestetaree cn cite eT TT 


i for Manscere TT wae trlean. 


_ vt nr 
GS-05 to ll GS-12 to 13 | GS-14 to 15 
oatremeentd ‘ nt Ai rani neal eh TE i alah Ba a 
ASSIGNMENT "TRAINING | ASSIGNMENT | TRAINING a ENT. 
heeeeemenmenmesnneenet a ener ahead ™ ome een - 
in Computer Technician | *Fundamontals of Computer Specialist “Tedinical Seminars | Goevations Rescanin Seminars Cperations Research 
s Supervisicn and “Information Science Analyst 
ation Comnuter Programmer Management Operations Analyst for Managers I* Deputy/Chie£ 
of a ' | *Managerial Gri “CIA Today and 
and Junior Operations “Information Science | Project Officer. Tomorrow Operations Rescarch 
~ Analyst for Managers IT _| *Midcareer Analyst ~- Chief 
rid ‘| +Part-time Academic: _ ‘Management Seminar 4 
ademic Training ! “Advanced Intelligence | Operations Analyst 
: -  .f *CTA Today and ° ; Seminar Chief 
i: ‘| Tomorrow ‘Senior Seminar . | 
. 7 ‘Midcareer . Peput °y Divisi +07 OF 
*DDSGT Career . . , Br 1 Chie 
Develonment : . 
‘Ping ncial Nenage- i 
ment Training - , 
ing “EEO for Supervisors a . oO ~ 
2rS 
rer Photo Scientist ‘Fundamentals of Photo Technologist | ‘Technical Seminars Research Analyst 
1ct - Budgeting ‘Infomation Science in Program Office 
Photogrammetrist ‘Information Science | Contract Monitor | for Managers I* | 
| for Managers II ‘CIA Today and Systems Analyst | 
1irs Junior Project "Part-time Academic Branch Manager . Tomorrow in Program Office 
.¢ fing Manager . Training *Midcareer _ 
ition “CIA Today and Physical Scientist | ‘Management Seminar - Deputy Division Chie? ! 
of Contract Monitor Tomorrow “Advanced Intelligence or Branch Chief 
ind: . *Midcareer Senior Project Mgr.| Seminar 
mo, —"DDSET Carcer ‘Senior Seminar * 
cid Developient Project Officer é 7 
d Financial Management . 
[or . Training Staff Officer 
| ‘EEO for Supervisors 
pratt ic | . I 
3 | Approved For Releas¢ 2005/08/15 : ClA- RDP82- OR BU ands 4 FE Information Scienc 


te 
OTS 


Ta ane I 
a Nn ed heb be oe 


ogis 


+ 
- 


DEV) 
pe nenecsnnne 
t 
; GS-85 to iL 
iene enineenenennes t 
TRAINING | ASTON ENT 


| 


ns 


igo 
a7 


CO) Ch. Td bse ee 
fo oro, 
t< 


= 


“Ol Cos Cope 
Phy 
Oo 
nr 


for Program 


‘FORTRAN IV 


nak 


“=O 
on 
ct 
ie) 
caren 
ct rh 
pus 
G 
cat) 
ia | 


7) 


pan @) en et oe 
i) 


wha 


Preto oOo Oo 
of 
bela peed base 


4 


La Ed 


sara tes 
oe hea ihis 


Dy pee et bee 
£ 
$ 
bh 


ee) Cnerations 
Grientation for 
CDoSsT 

"Part-time Acs 
i raining 


ocay and 


~- 


Ao 
ame 8 


| -08 
re = 
| 

| 

| 

i 

| 
a 
| 

| 

i 

| 

| 

t 

i 


comic 


. Approved” For Release’ abodes ic 


omputer Technician 


Comouter Progranmer 


Junior Operations 


~ Analyst 


Photo Scientist 


Contract Monitor 


‘ Approved 


a i Gar 


ior Release 2005/08/15 : CIA- 


_ Training 


OPMENTAL PRO? 


ee 


ey NACL acetate 


GS-14 to 15 


ASSIGNMENT } TRAINING ASSIQRENT - 


a een a eat ne 


"Fundamentals of Computer Specialist] ‘Technical Seminars Qverations Researen i 
Supervisicn and -Infonnation Science Analyst i 
Management Cperations Analyst for Managers I* Neputy/Chiet 
“Managerial Grid | . “CIA Today and . i 
‘Information Science | Project Officer - Tomorrow perations Rescarch ¢ 
for Managers IT *Midcareer | Analyst - Chief c 
-Part-time Academic: ‘Management Seminar j 
Training : “Advanced Intelligence | Operations Analyst 

“CIA Today and . Seminar Chief 

Tomorrow ‘Senior Seminar . 


“Midcarcer Deputy Division or 


*DDSST Care Branch Chief 
Develonnont. 

‘Financial Mar 

ment Training ° 

“EEO for Supervi SOS . ~ 


2) 
i) 
a 
a 
i 
EUR OE hat Dae ce ED Bt PLAN Atk OE EI It TE SS, 


$ 
Research Analyst 


in Program Office 


*Fundeme 
Bud ret t j 
nformation Sclence 


Hy 


entals o Photo Technologist | ‘Technical Seminars 
ng ‘Information Science 
Contract Monitor for Managers I* 


a. 


Staff Officer 
‘EEO for Supervisors 
DP82-00357R000200080 


“| 
for Managers ITI "CIA Today and Systems Analyst 

‘Part-time Academic Branch Manager Tomorrow in Program Office 
Training | ” | *Midcareer H 
“CIA Today and | Physical Scientist | ‘Management Seminar Deputy Division Chief 

omorrow "Advanced Intelligence or Branch Chief i 

¢Midearcer | Senior Project Mgr.| Seminar . { 
Ode Career ‘Senior Seminar . 
Development | Project Officer / . | 
‘Financial } a : 
| 


beim § 


May be omitted if Information Science 


Cole re, 1 


q =  — eo. . a m- 


Approved For Reldasé 20658/15: GIA-RDR82-00357R0D02000B80014-1 


: 1 
GS-69 to 11 | Goad? te 75 | Go to: 1: 
er a EAT TE SA A SR REE NAEP car i ta Stas I fi aatantnemetae ee At il Nt A A vain? te en AA AR AIOE e Ral Sele ea AOERO ERAT Aaah AEE SO th a a AA Rete Atte 
TRAINING ASSIGNMENT TRAINING | ASSIGNMENT | TRAINING 
—— eats cle alec Staal cis bas 
H Management Asst. { -Information Science | Management enicer ke ‘Technical Seminars Ls 
t for Managers II -Inforantion Science 
Document § Recor | ‘Part-time Academic Records Management Tor tianacers 1* 
; Control Officer Training =, 4 | Officer “CTA Today and £ 

ge Today and Tomorrow | 

Tomorrow , ‘Midcareer 

*Midcarcer a : *Manavement Seminar 
\ ee iT Career Develop- : -*Acvanced Intelligence 
nent --  .] Seminar. 
i “Financial Management ‘g ‘Senior Seminar 
raining 

“EEO. for Supervisors 
i 
I 

*intellicence in Til a ee | 
: “orld Affairs - Gene : : | 
jf cHimcamentals of 
} Supervision and 
Fo Mangement 
. Poe ial Grid 
| ~time Academic : ; 
fad we f 

{ . oy end- 
; ow 
= ice ores Nenanenant | | 
i a 


aMuy be onitted 2 Information Science for Managers II: wes taken... . 4s ; 


Approved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1 


DE V E LApproMed ForiRélease 2008/08/151: CIA-RDP82-00357R000200080014-1 


GS-09 to 1 | CS-12 to 13 | GS-14 to 15 
ASST CNMENT | TRAINING ASSIGNMENT TRAINING | ANOLON. 
t 
See ae eee ae 
in Management Asst. | -Infornation Science Management Officer E ‘Technical Sominars | Scnior Management 
vs for Managers IT "Inforaation Science Orticer ‘ 
cion |. Document §& Records | +Part-time Academic Records Management for Managers I* 
abs Control Officer Training Officer “CIA Today and Senior Staff Officer 
id ‘CIA Today and Tomorrow ~ 
Tomorrow ‘Midcareer 

0 *Midcareer "Management Seminar 

a IS&T Career Develop- ‘sAdvanced Intelligence 
ISLC ent Seminar . 

‘Financial Management ‘Senior Seminar 
: ; Trainin 

"EEO for Supervisors 
ige~ 
m . 
n Illustrator ; a 
, General : ’ 
if ‘ 
d 
d 
emic 

we & 
ment ; 
/- Pi 


_if Information Science for Managers II: wes taken.. 


Approved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1 


eee a 


2 PON Ee ert te ween Ree fo RRO Nn NES BONE ee a ah: RS we ree eee eres aa eon oh 


ais NET yey . 


Ne mot 
. Kpproved of Release 2005/08/18 - CIA:RDP82-00357R000200080014- 1 
DEVELOPMENTAL PROFILE 


TDS Ah POP I PREM Ns 2 al wa: 
A 


GS-09 <6". | GS-22 to 13 ! GS-14 to 15 | 


TRATNING | ASSIGNMENT TRAINING | | 


ASSICAMENT | 


bse ee cranes pee aes 
io ee Agonce in Management Asst. [| ‘Information Science | Management Officer | °Technical Seminars Senior Management | 
po worie actairs | for Managers II H | Information Science | Ocvticer ‘ 
‘Lee Crientation . Document §& Records ‘Part-time Academic Records Management for Managers I* 
f cFincamcatals of Control Officer Training ; | Officer “CIA Today and Senior Staff Officer | 
| Ses S1On.eie 7 °CIA Today and | Tomorroy ; i 
[ae ment | Tomorrow . ‘Midcareer | 
i es to idea reer : "Management Seminar 5 } 
{ -Crographics *DESET Career Develop- - «Advanced Intelligence 
| Academic is -. | Seminar. 
; ‘Financial Management ‘Senior Seminar 
and Training | | 
pot bos “EEO for Supervisors i 
J. “Wanercre Maing se- | . 
bh: Ss eine co 
bon get a Ace Sue 2 s ee: : 
i eur UTLONVation 
; * TAL Dawe TT oo i, . . 
wes TOY Users ; mo tte 
| : : | 
i . | 
: { * f , : 
t : ; eo ok 5 
| Illustrator 2 . 
General : . we oo j 
: = = : 
avec | oa | ; 
ec i 
b “Paste cine Academic { , | 
be. “Aen ise : mc , 
“ClA Touay and oo | | 
{ Tesorrow ; me 
"Records Management = | : 
{ ; | fs : ; 
} J } : i 


AMay be omitted if Information Science for Managers II: was taken... : ; —— 


Approved For Release 2005/08/15 : CIA-RDP82-00357R000200080014-1 


